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Introduction

e Alex Newman

- Associate Editor: International Journal of Management
Reviews

- Author of over 20 systematic review papers in journals such
as the Journal of Organizational Behavior, Journal of
Vocational Behavior, The Leadership Quarterly, Human
Resource Management Review, Applied Psychology, Journal
of Occupational and Organizational Psychology

. Kevin Lowe

- Editor Annual Review Issue: The Leadership Quarterly

- Authored review papers which received the Decade Award
from the Journal of International Business Studies and the
Decennial Influential Award from The Leadership Quarterly
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Why write a systematic review

Types of systematic reviews

Organizing (sectioning)

Coding overview and organizing principles

Being critical in addition to summarizing the
literature

Literature search and coding

Other types of reviews- meta-analysis and
bibliometric reviews

Some exemplars
Publication outlets for systematic reviews
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Why write a systematic review?
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No need for original data

Are typically highly cited

Relatively straightforward to write

Review section and agenda for future research

A growing number of journals have review issues or accept
review papers

Journal of Management

Journal of Organizational Behavior

Journal of Vocational Behavior

The Leadership Quarterly

International Journal of Management Reviews

Human Resource Management Review

International Journal of Human Resource Management
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Brainstorming ldeas for a

A
DEAKIN

UNIVERSITY

Review Paper

 |deally focus on a construct/theme/area that has not
been subject to review or meta-analysis before

* There typically needs to be more than 40 papers for a
decent review to be conducted

* Possibility of revisiting an already reviewed
construct/theme that has not been reviewed recently

* Do a web search using web of science/publish or perish
or other top databases or look in journals for ideas
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What kinds of review paper
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are there?

* Review papers tend to focus on a construct, theme or
research area

* Reviews might even be done on a theoretical paradigm
and how it has been applied to a given body of
scholarship (e.g. Resource Based View, Conservation of
Resources Theory)

* Narrative reviews, systematic reviews (with
inclusion/exclusion criteria), meta-analytic reviews and
bibliometric reviews
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Sections of a Review Paper

* If the focus of the review paper is on a construct
important to look at how the construct has been
defined and measured, and the nomological network
of constructs to which it is related

* If the focus is on a theme important to highlight major
subthemes in the research (group areas of
scholarship)

e Suggestions for future research

- Measurement (objective/self or other rated, multi-level, longitudinal etc)
- Empirical (other potential antecedents/outcomes)

- Theoretical (use of different theories/new moderators/mediators to be
8 understand phenomenon)
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Coding

 Use excel spreadsheet

e Have number of columns

- Study name

- Quals/quants/theoretical

- How construct has been measured
- Antecedents

- Outcomes

- Location

- Moderators

- Mediators
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Reviewing

* Separate into sections- conceptualization,
measurement, antecedents, outcomes and
moderators.

Deakin University CRICOS Provider Code: 00113B



Conceptualization/

Measurement
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ldentify how the construct has been conceptualized

Examine how it has been measured in relation to its
conceptualization

Highlight which scales have been commonly used
(frequency, use of abbreviated versions, sub-dimensions etc)

Criticize how the construct has been measured
Criticize the research design of previous studies

Don’t draw too much on theory that explains its
relationships between its antecedents/outcomes here!!

Difference between theory and conceptualization

ICOS Provider Code: 00113B



Antecedents/Outcomes/

Moderators
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Classify antecedents and outcomes into groups (e.g. work
attitudes/behaviors, individual differences/organizational
practices/leadership etc)

Highlight the theories that have been used to explain the
relationship between the construct and
outcomes/antecedents

Take a critical approach

Highlight inconsistent findings and possible reasons for such
Inconsistencies

Highlight gaps in our knowledge when summarizing what has
been done (e.g. the majority of research has looked at A and
neglected B. Understanding B is important for 1, 2, 3 reasons)
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Article Search

Web of Science  Clarivate

Tools » Searchesand alerts v Search History Marked List

Select a database = Web of Science Core Collection v

Basic Search Author Search” Cited Reference Search Advanced Search

Use field tags, Boolean operators, parentheses, and query sets to create your query. Results will appear in the Search History table at the bottom of

the page.(Learn more about Advanced Search) Booleans: AND, OR, NOT, SAME, NEAR
Example: TS=(nanotub® AND carbon) NOT AU=Smalley RE Field Tags:
#1NOT#2 more examples | view the tutorial TS=Topic SA= Street Address
TI=Title Cl= City
AU= Author [Index] P5= Province/State
Al= Author Identifiers CU= Country/Region
GP=Group Author [Index] ZP=Zip/Postal Code
Y/ ED=Editor FO=Funding Agency
50=Publication Name [Index] FG= Grant Number
DO=DOI FT=Funding Text
PY=Year Published SU=Research Area
Restrict results by languages and document types: CF=Conference WC=Web of Science Category
AD=Address 15=155N/ISBN
All languages All document types 0G= Organization-Enhanced [Index] UT= Accession Number
English Article 00= Organization PMID= PubMed ID
Afrikaans Abstract of Published Item 5G=Suborganization ALL= All Fields
Arabic Art Exhibit Review AB=Abstract

AK= Author Keywords
KP=Keyword Plus ®

Timespan

Custormn year range - 1970 = | to | 2020 =

Mors settngs v E.g., TS=(transformational leader* AND performance)
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Article Search

Timespan

Custom year range v 1970 ¥ to| 2020 ¥

More settings &
Web of Science Core Callection: Citation Indexes

Science Citation Index Expanded (SCI-EXPANDED) --1970-present

Social Sciences Citation Index (SSCI) -1970-present

Arts & Humanities Citation Index (A&HCI) --1975-present

Conference Proceedings Citation Index- Science (CPCI-S) --1990-present

Conference Proceedings Citation Index- Social Science & Humanities (CPCI-SSH) --1990-present

Emerging Sources Citation Index (ESCI) -2015-present

Data last updated: 2020-07-20
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The Hydraulic System of Ukul. Origins, Functions, and Secial Setting

Foraging in a social setting: a comparative analysis of captive gerillas and chimpanzees

The political at the end of the baton. Running away from the police, obeying, resisting: Between deviance and citizensh
Watching Others Receive Unearned Superior Treatment: Examining the Effects on Tourists Who Receive Less Than Thei
Multiple mating is linked to social setting and benefits the males in a communally rearing mammal

2019 [EEE 43RD ANNUAL COMPUTER SOFTWARE AND APPLICATIONS CONFEREMCE (COMPSAC), VOL 1

Supporting learning of practitioners and early career scholars in physical education and sports pedagogy

Pilot of 2 breast cancer survivor educational event for African American survivors presented in a social setting
Vocational education and training in Chinese and German companies in China: a 'home international’ comparison

How de product inveolvement and prestige sensitivity affect price acceptance on the mobile phone market in Vietnam?
‘Blewing up the pylon”: the limitations to Lacanism in organization studies, seen from the perspective of Deleuze and G
The Hydraulic System of Uxul: Crigins, Functicns, and Secial Setting

MNew directions for entrepreneurship through a gender and disability lens

When the West Meets the East: Cultural Clash and Itz Impacts on Anomie in 2 Sample of Chinese Adclescents

The Testing Effect in a Social Setting: Does Retrieval Practice Benefit a Listener?

Exploring leisure constraints ameng lesbian women who attend a straight-friendly church

Product placements in social settings: The impact of coviewing on the recall of placed brands

Cognitive, emotional and social phenctyping of mice in an chserver independent setting

Prosperous Pollutants: Bargaining with Risks and Forging Hopesin an Industrial Town in Eastern Serbia
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evidentiary
hierarchy

Meta- |
Analysis

Systematic
Review

Randomized
Controlled Trial

‘ Cohort studies ‘

’ Case Control studies

etz

o

The seven steps of meta-analysis

. Defining the question®

Subject

Setting boundaries for the sample of studV

Locating the literature of relevant studies
(database, time period)

Coding studies for their distinctive
characteristics

Estimating the magnitude of effect in each  Quantit
study

Analyzing the meta-analytic databasese—

Matter
% Expertise
(SME) is the
sin qua non

ative skills enter in step 5

Interpreting and presenting the meta-analytic
results e—

Moderator,
Mediator, SME
SEM required?

‘ Case Series/Case Reports

‘ Animal research/Laboratory studies ‘

P

—SME

Validity depends on the quality of the systematic review.

Meta analysis: Disciplined quantitative approach layered on SME

systematic qualitative review
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Used to map the key research topic/theme clusters and the
key scholarly works

A number of different bibliometric techniques can be utilized

Co-Citation Analysis: by examining which secondary documents are co-cited by
documents in the sample, and how often they are cited, co-citation analysis
reveals a field’s intellectual traditions and roots (Vogel et al., 2020). Reveals distinct
clusters of foundational work.

Bibliographic Coupling Analysis: by focusing on primary documents that cite the
same secondary documents, provides allows researchers to identify key topics and
recent trends in the literature. Reveals key topic clusters.

Keyword Co-Occurrence Analysis- identifies clusters by focusing on the common
keywords that often co-occur across articles in that cluster.



Bibliometric Analysis

Cluster 4 (yellow)
Psychological leadership
theories

Co-Citation Analysis
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Example 1

Antecedent of WLI constructs Vodurator, <
+ Co-worker support (China)

Work-related antecedents * Family support (China)
« Long working hours & over workload * Peer drinking norm (China) Empathetic

«  Work demand; Work pressure (on(evn!chlna). .
« Job characteristics * Perspective taking (China)

«  Job flexibility/inflexibility arrangements Proactive personality (Hong Kong)
* Job conflict Gender (Japan)

Work-life balance in Asia: A systematic review « Lack of work/job control or autonomy Gender egalitarianism (Western and Asian

Contents lists available at ScienceDirect

Human Resource Management Review

ELSEVIER journal homepage: www.elsevier.com/locate/hrmr

Outcomes of WLI constructs

Work-related outcomes
* Tumover intentions

. . . . *  Work role resource gain or loss mu."?"“’. " . * Intention to stay
Huong Le’, Alexander Newman, Jane Menzies, Connie Zheng, Jan Fermelis * Individualism (Western and Asian countries) 3
¢ Interpersonal coniict at work * Collectivism (Western and Asian countries) * Organizational commitment
Department of Management, Deakin Business School, Deakin University, Aussralia * Organizational constraints [ *+ Job satisfaction
* Co-worker support; Supervisor support « Career satisfaction
ARTICLE INFO ABSTRACT + Person-organization fit *  Work engagement
* Perceived servant leadership * Job performance
Keywards A growing body of empirical work on the work-life interface in Asia has investigated the effects ¥ o . "
Work-life interface of various work-life constructs on work and noa-work outcomes. However, scholars are also ¥ Oulnlxlallonlfl "‘Ib"““;'“‘ WLI constructs * Organizational citizenship behaviour
Wark-life balance debating whether lif from the West must ized and ionali *  WLB policies; family friendly policies . .
Work-family conflict differently when used in the Asian context. The present study reviews the literature on the « Workfamily culture. (2 Wovk-famu_lv/famnv-
a::j:“:z enachment work-life interface in Asia, identifies research gaps, and proposes an agenda for future research. work conflict

y This review contributes to the literature by developing a conceptual model that informs our i = =
elbeng thearetical understanding of work-life research in Asia. In daing 5o, it provides important in- Y Wcrkk 1aml|l'\:/famnlv Sy Nonwork-related outcomes
sights into how i factors i ions of the e work enrichment ~ e,
work-life interface. The present review stresses the need for methodological advancement, Non-work rela‘ted antecedents +  Workdife balance \\ * Family satisfaction
multilevel analysis, and an extension of work-life constructs in Asia. * Role expectation L7 «  Marital satisfaction
N
+ Parental demands O *  Life satisfaction
+ Raising children; Age of child g Y% + Social undermining

* Family role overload

* Carer responsibility

+ Social support; Elder domestic help

* Family support; Partner support

* Personality traits (i.e., personal initiative;
Resilience; Core self-evaluation)

+ Time management

* Leisure time

* Gender; Age of parents

Occupation

Monthly Salary

Community embeddedness.

N * Personal growth

Ability to develop social networks
Daily alcohol consumption
Psychological strain & anxiety
Psychological wellbeing
Psychological strain relationship
Depression & distress

Physical health

-

Fig. 1. The network of work-life interface studies in Asia: An organizing framework.
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Example 2

Academy of Management Annals

© Academy of Management Annals
2018, Vol. 12, No. 2, 467493,

https://doi.org/10.5465/annals.2016.0008 FIGURE 1

A Model of Antecedents and Outcomes of Personality Change
PERSONALITY CHANGE: IMPLICATIONS FOR
ORGANIZATIONAL BEHAVIOR Antecedents of Change Personality Change Outcomes

Identity Change

STEFANO TASSELLI* Self-Development (e.g., Traits (e.g., Big Five
Rotterdam School of Management, Erasmus University it . ¢ (i.e., change in how the
personal striving, traits, Goldberg, 1993) N RN
MARTIN KILDUFF therapeutic engagement) ““h.\ idual perceives .lhl'
BLAINE LANDIS Needs self in terms of vocational

UCL School of Management, University College London (e.g., need for status, need preferences, career
L X L ) . Organizational Events for belonging, Hogan, outcomes, job
This article focuses on an emergent debate in organizational behavior concerning per- i b

sngageme ste

sonality stability and change. We introduce foundational psychological research con- and Processes (e.g., > 1982; Hennecke & p|:Shgagement; etc;)
cerning whether individual personality, in terms of traits, needs, and personal employment change) Freund, 2017, for a review)
constructs, is fixed or changeable. Based on this background, we review recent research N Reputuliun (Ihﬂn;;e
evidence on the antecedents and outcomes associated with personality change. We build R ¢
on this review of personality change to introduce new directions for personality re- Personal Constructs (Le., (:hilll;.‘,(! in how the
search in organizational behavior. Specifically, we discuss how a view of personality as sallv BE) individual is evaluated by

; X A . N (e.g., Kelly, 1955), and ; .
changeable contributes to key topics for organizational behavior research and how this External Events and S others in terms of job
new approach can help broaden and deepen the scope of personality theory and mea- . Stories (e.g., McLean, % ook -
surement. The study of personality change offers a range of new ideas and research Processes (e.g., domestic 2017), etc performance, citizenship
opportunities for the study of organizational behavior. jolts) I AN behaviors, leadership

potential, etc.)
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Example 3 Baruch & Rousseau (2019)
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Figure 1: Psychological contracts and career studies: An overarching framework

Individual

Organization

Society]

Global

Factors Policies & Processes Quicomes
Needs & goals Pre-employment Career success
Personality & education/training Strain/Resilience
predisposition Socialization Cognitive
Human and social Career trajectories loadbandwidth
capital ¢= Risk allocation &= Well-being (physical|
Age, health status Income insecurity psychological,
Future time Retirement insecurity economic)
perspective Family supports
Business strategy HR strategies Attractiveness &
Market position Executive incentives reputation
Stakeholder focus Industrial Relations Talent tflows
Corporate Social e Risk allocation =k | Lead and lagged
Responsibility Organizational performance
capital indicators
Talent Management
Labor laws Employment Brain drain/gain
Government mediators (e.g. Labor productivity
involvement in partnerships, NGOs) Competitive
labor contracting Support for advantage
Economic s entrepreneurship e MNational well-
dynamism Welfare practices being
Rate of new Labor force quality
business Social service demands
formation Educational system
Economic zones Cross-border mobility Convergence vs.
Political stability Social service s divergence of
Societal prosperity demands people
management

Operating factors

Push/pull forces; talent development; individualization of society; entrepreneurship
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Example 4 Daniels & Robinson (2019)

Figure 1
A Framework of Organizational Shame

" Emotional
Peripherol .
Setmal Experience Moderotors

Observable/Organizational

Purporetul
Shaming
Behavior
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- Journal of Management

- Journal of Organizational Behavior

- Journal of Vocational Behavior

- The Leadership Quarterly

- International Journal of Management Reviews
- Human Resource Management Review

- International Journal of Human Resource
Management

- Annual Review of Organizational Psychology and
Organizational Behavior
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Journal of Organizational

Behavior

Please see the journal of Organizational Behavior website

Call for Proposals: JOB Annual Review and Conceptual Development Issue (ARCDI)
See the full call for proposals here.

To assist in formulating your proposal, please see the information here.

Submission Window: 1 November 2021 - 7 January 2022
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Annals

Please see the journal of Academy of Management Annals website

Academy of Management Annals

Academy of Management Annals (Annals) is the highest ranked peer-reviewed journal in the categories of management and
business. Articles submitted to Annals review, synthesize, interpret, and critique the literature on management-related

topics. Annals reviews not only summarize recent literature, but feature critical and potentially provocative positions that
are grounded in the review.

Annals publishes two issues per year:

¢ January: Deadline October 1
e July: Deadline April 1
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