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Program




Tuesday - 6 December

08:00 - 16:30

15:30-17:00
16:00 - 16:30
17:15-19:15

To open abstract, click on
the relevant ‘Title’ ==

Registration: Registration Desk, Level 4, Z Block foyer
Cube Tour: Level 4, P Block
Conference Welcome Reception: 0Id Government House, QUT Campus

Wednesday - 7 December

8:00
9:00-9:30

9:30-10:30

10:30-11:00

11:00-12:20

Session
Room
Stream

Chair

11:00

12:20-13:20

13:00-13:20

el 4, Z Block Foyer
Welcome

Morning Tea

Level 4, Z Block & Level 5, P Block

Organisational Behaviour Stream Get-together
Level 6 Terrace, P Block

CONCURRENT SESSION ONE

2503

SM Inter 1
(1411)
Kerry Brown

465

Under New
Management:
Dynamic Capabilities
for Moderating
Challenges to Perth
Retailers Simon, Alan;
Boshoff, Janine

309

Dynamic Capabilities
of Firms: Cases in the
Slow Fashion Industry
Seifert, Miriam;
Benson-Rea, Maureen

160

Competitive
advantage of family
businesses: The role

of work group support.

Royer, Susanne;
Bradley, Lisa

223

Under New
Management:

Is Democratic
Governance the
way forward for
Organizations?.
Malmgren, Mikael;
Seymour, Steve

Lunch

Level 4, Z Block & Level 5, P Block

2607

Research Symposium
1

Study of Australian
Leadership: Initial
findings and
opportunities.

Peter Gahan, Bill
Harley, Josh Healy,
Jesse Olsen, Mladen
Adamovic, Max
Theilacker, Leisa
Sargent

P504

HRM Inter 1
6i1)

Amanda
Gudmundsson

209

Psychological
contracts of
expatriates — the
effects of personality
factors on breach,
violation and

their impact on
international
assignment success.
Storz, Sandra

395

The impact of
organisational

career management
practices from

1996 to 2015 on

staff turnover and
innovation.

Hess. Narelle; Jepsen,
Denise

052

Employability
enhancement for
career future: new
practice of human
resource management
in Polish public
organizations.

Marzec, lzabela

057

Career Aspiration,
Job Satisfaction and
Work-life Balance: A
comparison between
one-child employees
and employees with
siblings in China.
Xian, Huiping;
Atkinson, Carol;
Meng-Lewis, Yue

P505

TISCM Inter 1
(16i1)
Rowena Barrett

363

Managing the
Transition to Advanced
Manufacturing; An
Organic Approach.
Fallon, Wayne;
Hurriyet, Hilal

2271

The Iceberg of
Sustainability.

Ryan, Emily; Pepper,
Matthew; Munoz,
Albert; Cooper, Paul

453

Productivity Effects of
Digital Technology:
Does Complementary
Policies Matter?.
Shahiduzzaman, Md;
Barrett, Rowena;
Kowalkiewicz, Marek

050

Value chain
management within
tertiary education.
Cheng, Rong;
Childerhouse, Paul;
Young, Martin
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P506

PO Inter 1
(12i1)
Derek Walker

245

Leading People and
Managing Things.
Sowunmi [l, Dayo

390

The Status of
Research on
Leadership in
Business Process
Management: A Call
for Action.

Bandara, Wasana;
Syed, Rehan; French,
Erica; Stewart, Glenn

335

Cues: How power
influences behaviour
in project portfolio
management.

Wynn, Conor;
Smith, Liam; Killen,
Catherine

343

The influence of
change management
qualifications

on stakeholder
perceptions of
project success and
sustainable outcomes.
Davidson, Paul;
Murphy, Shelley;
French, Erica

Stream Awards
The Cube, Level 4, P Block




To open abstract, click on
the relevant ‘Title’ ==

8:00

K

OB Inter 1
(1111)
Cameron Newton

257

Linking Ethical Leadership
to Employee Outcomes:
The Role of Alignation
from Work.

Fisher, Greg; Nejati
Mehran; Sarker, Tapan

115

P413A

0B Inter 7
(1117)
Suki Sawang

104

From uptight to
unfriendly: How the
experience of anxiety
influences helping
behavior.

Cheng, Bonnie; Jiang,

200

Leadership styles as
antecedents of employee
turnover intentions

and innovative work
behaviour: A research
framework.

Amankwaa, Albert;
Susomrith, Pattanee;
Brown, Alan

379

Thriving at work through
emotional social
competence.

Bhartia, Abha;
Vijayalakshmi, V.

Yuwei

255

An Identity-Based
Framework For
Effectiveness in Complex
Teams.

Raghav, Sonia; Gibson,
Cristina

238

Strengthspotting as a
facilitator of wellbeing
contagion: How positive
behaviour can infect
organisational networks.
Lea, Rebecca; Almeida,
Shamika; Caputi, Peter

208

Stress perception in
teams —

A comparative study
between members of
mono- and multinational
teams.

Leifels, Katrin

10:30-11:00

11:00-12:20

Session
Room
Stream

Chair

11:00

12:20-13:20




the relevant ‘Title’ S=-

[Siaiaalll CONCURRENT SESSION TWO
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Room 2503

Stream PSNFP Inter 1
(131i1)

Chair Linda Colley

13:20 360
Institutional Logics
and Social Return
of Investment.
Gurd, Bruce; Lim,
Cheryll

037

Measuring Project
Success in Local
Government.
Algeo, Chivonne;
Morris, Austin;
Wilkinson, Sara;
Candusso, Damian

461

Planning for
Disaster in New
Zealand’s Public
Sector: A Critical
Review.
Livschitz, Sarah;
Sullivan-Taylor,
Bridgette

329

Dealing with
‘wicked’
problems across
organisations:

a systems
perspective.
Clark, Andrea;
Brocklesby, John;
Elias, Arun

320

An Analysis of
Impediments to
Collaboration in the
New Zealand Public
Sector.

Jenkin, Nazanin;
Lockhart, James

15:00-15:30 Afternoon Tea

7504

ESSB Inter 1
(3i1)

Conor 0’Kane

075

Management
Implications

for Small Auto
Workshop
Businesses due

to the New 2014
Warrant of Fitness
Regulations in New
Zealand.

Marriott, Jeffrey;
Workneh, Zelalem;
Nel, Pieter

142

The Moderating
Role of Dynamic
Managerial
Capabilities in

the Relationship
between Asset
Specificity and
Entry Mode Choice:
A Case of Small
and Medium-sized
Enterprises.
Chung, Sindy

314

Social media

and innovation
management

in developing
economies’ SMEs:
A conceptual
framework.

Dewi, Ambar

436
Entrepreneurs’
coping matters:

A pilot study
investigating the
mechanisms
between top
management team
conflict and venture
performance.

Mu, Zhi Rong; Lin,
Xiao Song; Bao,
Hai Zhou

439

Research
Scientists’ Role
Transitions

and Capacity
Development:

A focus on New
Zealand’s Science
for Technological
Innovation
Challenge.
0’Kane, Conor;
Davenport,
Sally; Ruckstuhl,
Katharina

Level 4, Z Block & Level 5, P Block

P504

HRM Inter 2
(61i2)

Leisa Sargent

361

Path dependence
and the
marginalisation

of HR: Patterns of
transformation and
rigidity.

Parkinson, Ann;
Plimmer, Geoff

405

Using Job-
Embeddedness
Theory (JET) to
Explore Retention
of Chefs in Remote
Tasmania.Daly,
Amanda; Styles.
Leigh

163

How does market
orientation
influence corporate
entrepreneurship?
The mediating role
of human resource
UEEEE
strength.

Tang. Guiyao; Yu,
Bingjie; Chen, Yang

017

From Devolution
to Dissolution: Are
HR specialists still
relevant?.

Gao, Jennifer

148

HRM and Social
Exchange Theory: A
study of disability
workers in
Australia.
Meacham, Hannah;
Cavanagh, Jillian;
Shaw, Amie;
Bartram, Tim

P505

TISCM Inter 2
(1612)

Terry Sloan

095

Can necessity

be the mother of
‘innovation’ or how
do entrepreneurial
milieus emerge?
Or: Why do
raspberries grow in
Cambridge?.
Gretzinger,
Susanne; Royer,
Susanne; Brown,
Kerry; Burgess,
John; Matiaske,
Wenzel

85l

Security in Export
Supply Chains:

A Dare Necessity
from Integration
perspective.
Pratama, Dicky;
Shee, Himanshu;
Hede, Anne-Marie

014

Exploring

the Effects of
Procurement
Lead-Times on
the JIT Supply
and Logistics
of ltems in a
Process Industrial
Environment.
Roy, Ram

338

Managing the
project knowledge
in SMEs: a
conceptual
framework.
Nguyen, Toan

247

Collaborative
innovation: A
systematic review.
Cumin, Dana;
Callagher, Lisa

P506A

PO Inter 2
(1212)

Beverley Lloyd-
Walker

452

Exploring Projects
and Rituals.
Lundin, Rolf

282

Managing Project
Knowledge.
Urwin, Gerry

391

An Understanding
of Business
Process
Standardization.
Goel, Kanika;
Bandara, Wasana

457

The Level of
Importance of
Potential Obstacles
in Public-Private
Partnership (PPP)
Projects.

Fung, Ivan; Jaillon,
Lara; Wang, Di



To open abstract, click on
the relevant ‘Title’ 5=~

13:20-15:00

217 Session

P413

0B Inter 2
(1112)

Adelle Bish

342

Will the grass be
greener on the other
side? Managing
employees’ buy-in of
change by leveraging
employees’ internal
brand identification.
Booth, Jessica

099

A Smooth Negotiation
Makes Us Happy:
The Mediating Role
of i-Deals between
Leader-Member
Exchange (LMX)

and Organizational
Citizenship Behavior
(OCB) in the Chinese
Context.

Wong, Macy; Kwok,
Man Lung Jonathan;
Duan, Jingyun

239

Examining the Impact
of Chinese Cultural
Values on Emotional
Labour Acting
Strategies.

Chan, Bobbie; Woo,
Ka-shing

197

Tipping on the
tightrope: The role of
workplace passion
and work-life balance
on employee well-
being.

Lajom, Jennifer Ann;
Amarnani, Rajiv;
Restubog, Simon;
Bordia, Prashant;
Tang, Robert

291

OMG! Are you
serious? The
downward spiral

of the water-cooler
effect and the wicked
problems it creates
within the workplace
context.

Stace Kent, Luke
Houghton, Steven
Grover

P413A

LG Inter 1
(8i1)

Vicky Browning

333

Ethical Self
Transforming
Leadership.
Roux, Marianne;
Hartel, Charmine

170

Challenges in
conceptualising
leader self-efficacy
and its antecedents -
what are we missing?.
Skinner, Suzette

326

The influence of
perceived responsible
leadership

on the three-
component model

of organisational
commitment: A
structural equation
modeling with
Australian employees.
Hague, Amlan;
Fernando, Mario;
Caputi, Peter

414

Humility in leadership
- innovating a classic.
Sietsma, Simone

061

Boardthink: Exploring
the discourses

and mind-sets of
directors.

Inkson, Kerr; Carroll,
Brigid; Ingley, Coral

0314

IM and TISCM (7 and
16) Inter 1

(7i1)

Yuliani Suseno

225

The Role of Social
Capital on Expatriate
Work Well-being.
Apriyanti, Harum

064

The role of perceived
organisational
support in expatriate
adjustment and
assignment success.
Sokro, Evans; Pillay,
Soma

008

Onions, oceans and
rainbows:

Using metaphors to
understand cultural
differences in
management.
Karsaklian, Eliane

080

Strategic asset
seeking FDI and
MNGs’ performance:
A perspective of an
emerging economy.
Mi, Lili

021
A sustainability
study of Temperature

Controlled Warehouse

and Cold Chain
Business in Hong
Kong.

Yuen, Simon

Room
Stream

Chair

13:20

15:00-15:30




EAMANEN CONCURENT SESSION THREE

Room
Stream

Chair
15:30

17:10-19:00

19:00 - 23:00

2503

MCR and PSNFP (10 and
13) Inter 1

(1011)

Sujana Adapa

207

Consumer Reactions to
Service Failure: When
Attractive Opposite-Sex
Service Providers Make
Mistakes.

Wan, Lisa C.

176

Communication and
participation — the
solution for non-

profit management
challenges?.

Sabert, Bianka; Graham,
Wayne; Lawley, Meredith;
Wynder, Monte

243

Consumer engagements,
resources, and roles for
value co-creation.
Akareem, Husain

416

Exploring the Use of
Current Subjective
Measures to Manage
Services in Victorian
Public Library: A Case
Study.

Shaikh, Wajeeh; Holian,
Rosalie; Staples, Warren

Project Organ Stream Get-together

Level 6 Terrace, P Block
Conference Dinner

Room 360, Level 11, Y Block, QUT Gardens Point

*Ticket holders only*

P504

HRM Inter 3
(613)

Peter Holland

404

Informal learning in the
workplace: a framework
to support an innovating
environment.

Klein Marodin, Joyce;
Waterhouse, Jennifer;
Malik, Ashish

121

Entrepreneurship,
Professionalism and
Leadership: A framework
and measure for human
capital development for
the innovation economy.
Chan, Kim Yin; Ho,
Ringo; Chernyshenko,
Oleksander; Chua, Hong
Choon; Kennedy, Jeffrey;
Yu, Trevor; Uy, Marilyn

187

Role of performance
management systems in
the Australian oil and gas
industry.

Kumar, Sunil; Cameron,
Roslyn

397

The perception of talent
management across
different academic ranks
within a mega distance
learning university in
South Africa.
Bezuidenhout, Adele

Sesin 31 Jso  fss  fs4  Jss 3 &7 [

P506

SSM Inter 1
(1511)

Sara Walton

304

Needing to connect:
Problematic Mobile
Phone Use Driving Social
Responsibility.

Bond, Clare

250

When CSR and Positive
Psychology Collide:
Corporate Responsibility
to Whom and for What?.
Chia, Austin; Kern,
Margaret

424

Organisational Social
Responsibilities of
University - Industry
Research Centers - An
Analytical Framework.
Hardie, Liz

111

Community engagement
and corporate social
responsibility (CSR)
standards in sustainable
mineral and natural
resource extraction: A
case study of the Hunter
Valley region in Australia.
Sarker, Tapan; Nejati,
Mehran




To open abstract, click on
the relevant ‘Title’
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MED Inter 1
9i1)

I ciista oo
204
Educating For
Management:
Australian and Chinese
Perspectives.
Davidson, Paul;
Tsakissiris, Jane; Guo,
Yuanyuan

321

Pursuing the ‘Holy
Grail” of HRM education
— enhancing student
engagement, academic
performance AND
industry relevance.
Jackman, Doug;
Sutiyono, Wahyu; Weir,
Brian

353

George Williams in
Thailand: A Replication
of an Ethical Decision-
Making Exercise in a
Large and Culturally
Diverse Undergraduate
Management Class.
Edwards, Marissa;
Gallagher, Erin

425

Rubrics and “small
data”: a work-in-
progress report.
Russell, Edward

455

Becoming ‘Business
Ready": An Overview

of the International
Internship Component
of the Advanced
Specialisation in
International Business.
Sullivan-Taylor, Bridgette

P413

OB Inter 3
(1113)

Ken Parry

041

Are Entrepreneurs
Really the Happiest
People on Earth? A
Study of Entrepreneurial
Emotional Labour.

Lau, Victor; Wong,

Yin Yee

368

A Qualitative Exploration
of the Drivers of
Transformative Work
Design for Public
Hospital Operating
Theatres.

Hay, Georgia; Parker,
Sharon

266

True colours: why
personal values win
out over organisational
values when we face
ethical dilemmas.
Lichtenstein, Scott;
Watton, Emma; Parry,
Ken

435

Characterizing
Organizational
Ergonomic Ethics
Culture:

An Exploratory Study.
Mascarenhas SJ,
Oswald; D’Souza, AC,
Doris; Bara, Anabel

078

Crafting boundaries:
Knowledge workers
managing flexible work
arrangements.

Field, Justin; Smith-

Ruig, Theresa; Sheridan,

Alison

P413A

LG Inter 2
(8i2)

Peter Jordan

415

Leading In Turbulent
Times

Preliminary Findings
from an Investigation of
Leadership Practices in
the Australian Higher
Education Sector.
Tiwari, Narayan

092

Public Sector Leadership
Research in Australia and
New Zealand:

A Critical Assessment of
the Current State of Play.
Jog, Samradhni

010

Daily Fluctuations

in Constructive and
Destructive Leadership:
A Dynamic-Physiological
Perspective.

Volk, Stefan

150

M&A and more women
in the boardroom; is
this an answer to poor
performance?.

Garrow, Nigel; Singh,
Nivedita; Segal, Steven

365

Managing Followers’
Impressions through
Social Media: The Social
Contagion Effect.
Jayasingam, Sharmila;
Garib Singh, Sharan
Kaur: Ansari, Mahfooz;
Maniam, Nengaswary

O

15:30-17:10

Session
Room
Stream

Chair
15:30

19:00 - 21:00




To open abstract, click on
the relevant ‘Title’ ==

Thursday - 8 December

7:30 - 9:00 Health Management Special Interest Group Workshop. Showcasing Leading Edge Health Management Research Collaborations (HM01.A)
Liz Fulop, Katrina Radford, Ben Farr-Wharton, Mark Avery, Anne Smyth

8:30

8:50-10:30

Session
Room
Stream

Chair

8:50

10:30-11:00

Room P413

)

CONCURRENT SESSION FOUR
4 Qa2 fas a4 Q45 fus Jar _J48 [
L

2503

GDI Inter 1
(4i1)
Dimitria Groutsis

294

Managerial
perspectives on
diversity management
interventions

in Australian
organisations.
Dahanayake
Pradeepa; Rajendran,
Diana

112

Women and Mining:
Work, Gender and
Social Identities.

Pimpa, Nattavud;
Moore, Timothy

134

Does TMT ethnic
background diversity
contribute to firm
performance? The
moderating role of
socialization as a
diversity management
practice.

Wang, Yue; Taksa,
Lucy

Morning Tea

2607

CT and HMO inter (01
and 05 )

Megan Paull

217

Understanding
engagement in
healthcare: A mixed
methods study in

a large nonprofit
Australian hospital.
Girardi, Antonia; Paull,
Megan; Whitsed,
Craig; Toohey, Danny;
Monterosso, Leanne

144

How People Scripting
their Careers can
Change Institutions in
Health Care.

Nigam, Amit; Dokko,
Gina

339

The ‘Ignorance’

of the Weberian
Organisational
Behaviour in
Australian Education.
Teather, Susan

193

Perceived
Employability of
Laotian Business
Graduates: skills
gender and social
capital.

Aphayvanh, Vipapone;
Clarke, Marilyn

P505

OB Inter 4

(11 i4)
Amanda
Gudmundsson

145

Developing adaptive
performance in
cognition.

Ward, Paul; Hutton,

Rob; Hoffman, Robert;

Gore. Julie; Conway,
Gareth

262

Exploring the effect
of workplace incivility
on team performance.
Arshad, Rasidah

328

The Relationship
between Job
Characteristics

on Motivation of
Project Personnel
ina Company with
Multidivisional
Structure.
Shahbazi, Maryam;
Sakhaee, Ehssan

196

Construct Validation
of the Passion for
Work Scale in a Non-
Western Context.
Lajom, Jennifer Ann;
Amarnani, Rajiv;
Restubog, Simon;
Bordia, Prashant;
Tang, Robert

025

The Road to Hell is
Paved with Good
Intentions: The
Mediating Role of
I-Deals between
Servant Leadership
and Negative
Outcomes.

Kwok, Man Lung
Jonathan; Wong,
Macy; Duan, Jingyun

P506

SSM Inter 2
(15i2)
Wendy Stubbs

205

Organisational
Ethical Decision
Making in Islamic
Financial Institutions
A Conceptual
Framework

Alziyadat, Naser;
Ahmed, Habib

090

The interaction of
big and small (non)
corporate actors

in strategically
managing the global
anti-corruption radar.
Schembera, Stefan

236

A Food-Hub to Realise
Regional Sustainable
Development:
Enterprise Social
Capital as Collective
Engagement or
Collaborative Chaos?
Dhakal, Subas; Daniel,
Lisa; Brown, Kerry

201

How to compete

ina volatile world

- Creating the

high trusted bank

by integrating a
sustainable business
approach

Zachariat, Simone;
Schewe, Gerhard

113

The relevance of

carbon disclosure
How to disclose

in order to achieve

comparability in CO2-

efficiency.

Niehues, Nils; Dutzi,

Andreas

Level 4, Z Block & Level 5, P Block

11:00-12:00 Keynote Address: Professor Mary Uhl-Bien, BNSF Railway Endowed Professor of Leadership, Professor of Management, Neeley School of Business, Texas Christian University, USA
“Do you hear what | hear? Harbingers of Change in Management Scholarship”.
Chair: Lisa Bradley Room 2411




To open abstract, cl
the relevant ‘Title

8:30

8:50-10:30

415 Session

P413A Room

OB Inter 8 Stream
(11i8)

Neal Ashkanasy Chair

411 8:50
Construct Validity of a

Territoriality Scale in the

Context of Organisational

Change

Kromah, Momo; Ayoko,

Oluremi; Ashkanasy, Neal

346

Examining The Impacts
Of Attitudinal And
Contextual Factors On
Proactive Personality —
Proactive Behaviors And
Organization Commitment
Relationships: A
Theoretical Framework
Nguyen, Toan; Nguyen,
Khai

419

Burnt-out but Fired-up

A Conceptual Map of

the Dialectical Burnout/
Engagement Relationship
in Australian and
Malaysian Academics.
Chan, Shirley; Biggs
Amanda

018

Personality and
Contextual Influence on
Team-Member Exchange.
Lau, Rebecca S

10:30-11:00

11:00-12:00




12:00-13:20

Session 51
Room 2503
Stream Research Symposium 5
Chair
12:00 Innovation, ecosystems
and platforms.
0zgur Dedehayir, Marko
Seppanen, Marek
Kowalkiewicz, Matthew
Flynn
12:20
12:40
13:00
13:20-14:20 Lunch
Level 4, Z Block & Level 5, P Block
13:45-14:10 | Special Interest Group (SIG) Convenor’s Meeting

7503

SM Inter 2
(1412)
Susanne Royer

117

Protecting the Intangible:
China, Intellectual
Property, and the
Dilemma of Market
Commitm

413

The Coevolution of Firm’s
Business Model and
Enterprise Information
System Adoption.

Niu, Jiping

249

The analysis of
effectiveness and
efficiency for alliance
strategy — evidence from
Airline Industry .

Lin, Bo; Kaur, Sharan

CT Inter 1
(1i1)
Lars Bengsston

226

Hotel innovations

and non-financial
performance - The role of
sustainable HRM.
Wikhamn, Wajda;
Wikhamn, Bjorn

151

Joint Business Model
Innovation for Distributed
Solar Energy-

A small solar energy
company in partnership
with a large MNE utility.
Ahlgren, Kajsa; Wadin
Jessica; Bengtsson, Lars

438

Disrupting poverty in rural
Nepal: Transformations of
women through tourism
entrepreneurship.

Radel, Kylie; Hillman,
Wendy

002

Analysis of Islamic
Banking in the UAE
during the Financial
Crisis.

Tlemsani, Issam




To open abstract, click on
the relevant ‘Title’

LG Inter 3
(813)
Kerr Inkson

458

Give good, get good?

Do servant leadership
behaviours work in a political
organizational culture?.
Nisar, Mohammad; Zolin,
Roxanne; 0’Connor, Peter

41

University Management
Perceptions of Older
Academics: Obstacles or
Opportunities to Sustaining
Universities?.

Larkin, Jacqui; Nesbit, Paul;
Neumann, Ruth

284

Positivity at the workplace:
Conceptualising the
relationships between
authentic leadership,
psychological capital,
organisational virtuousness
and thriving.

Shahid, Sehrish; Muchiri,
Michael

12:00-13:20

Stream

Chair
12:00

12:20

12:40

13:00

13:20-14:20




14:20-16:00

Session
Room
Stream

Chair
14:20

16:00-16:20

16:20-17:20

17:20-17:40

17:45-19:00

CONCURRENT SESSION SIX

2503

GDI Inter 2
(4i2)

Diane Ruwhui

178

Cultural determinants
of the retirement
intentions of Indian
and Chinese
immigrants in
Australia: A
conceptual model.
Caines, Valerie;
Manoharan
Ashokkumar

194

Evaluative judgments
of managers toward
migrants in hiring

for management
positions.

Sultana, Nasreen

241

When organisational
policy fails: barriers
inhibiting the career
progression of women
in agribusiness.
Cooper, Karyn; Farr-
Wharton, Ben; Brown
Kerry

290

Fire Keepers and
Fire Seekers: A
Dual Entrepreneurial
Strategy for
Developing
Indigenous
Economies ina
Globalized World.
Dell, Kiri; Houkamau,
Carla

Afternoon Tea

2504

ESSB Inter 2
(31i2)

Antoine Hermens

158

Living through
Uncertainties as the
Norm: Lessons from
New Zealand Regional
Family Businesses.
Wu, Julia; Kuhns, Joy;
Habib, Ahsan

224

Future generation of
entrepreneurs: student
entrepreneurs.
Marchand, Julien;
Sood, Suresh;
Hermens, Antoine

230

Survival of the

Fittest: A Study of the
Effects of Chinese
Entrepreneurship in
Kenya.

Okumu, Charles; Dela
Rama, Marie

279

The Secret Recipe
for Economic Jam:
Local Premium
Food Systems as
Entrepreneurial
Eco-systems for
Sustainable Regional
Development.
Daniel, Lisa; Tucci,
Paolo

306

Small firm growth
and performance: A
systematic review and
research agenda.
Gronum, Sarel;
Verreynne, Martie-
Louise; Scheepers,
Margarietha

Level 4, Z Block & Level 5, P Block

Keynote Address: Professor Steffen Bohm, University of Exeter.
Carbon Fetishism: Nature under new mana
Chair: Rowena Barrett Room 2411

Excellence Awards Present
Room Z411

Networking Drinks
Level 4, Z Block Foyer

2606

MED Inter 2
91i2)
Christa Wood

140

Blended Workplace
Learning: The
Importance of Human
Interaction.

Hewett, Suniti;
Becker, Karen; Bish,
Adelle

357

Critical success
factors of knowledge
management in higher
education.

Alshahrani, Abdulaziz;
Dadich, Ann; Klikauer,
Thomas

232

Leading through
emotional labour
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