JMO

Expressions of interest invited for Editor of
Journal of Management & Organization (JMO)
published by Cambridge University Press
Nominations are sought for the position of Editor in
Chief (EiC) for the Journal of Management & Organization
(ISSN 1833-3672), the official journal of the Australian &
New Zealand Academy of Management (ANZAM), to serve
a term of office of three years, beginning on or before
1 December 2014.

The Journal of Management & Organization (JMO) is an
international peer-reviewed journal listed in SSCI and
published by Cambridge University Press. JMO provides a
unique outlet for management research that considers how
context shapes managerial theory and practice; recognizing
the diversity of business practices and environments found
around the world. With a global focus, JMO provides a
new perspective for scholars, educators, students and
practitioners. Editorial Board members represent esteemed
scholars from different regions of the world collectively
providing expertise in the thematic areas of strategic
management, OB, HRM, employment relations, industrial
relations, labour relations, operations management,
entrepreneurship, family business, religion and workplace
spirituality, international business, governance and
corporate social responsibility, organization theory, critical
management studies, knowledge management, public sector
management, management education, and qualitative,
quantitative and mixed methods.
The appointed EiC will take over from Professor Peter Galvin
who has been very successful in seeing JMO through its
renaissance under its new publisher Cambridge University
Press. We are specifically looking for an EiC who will build
on JMO’s newly refocused scope, which from 2014 positions
JMO to look at the context around developing a global
perspective on management theory and practice. Professor
Galvin’s term finishes in 2014 and he would like to pass JMO
into new editorial hands to see it into the next phase of its
development.

In keeping with JMO’s mission, we are seeking nominees
for the EiC role who are scholars of the highest scholarly
standing representing the various research areas and
paradigms associated with the management discipline.
The EiC will work with the ANZAM Board of Directors and
Cambridge University Press to build the standing of JMO as
a leading management journal.
This role could be carried out by an individual or a team.
Potential candidates are asked to submit a short statement
(no more than 1000 words) identifying their relevant
experience and understanding of JMO and indicating how
they would like to take JMO forward over the next five
years. Applications for joint editorships will be strongly
encouraged.

If you are interested in taking on this role, then please supply
a statement demonstrating:
1. Publication profile: based on the quality and quantity of
publications, including journal articles in top or leading
journals, book chapters and books but not conference
papers.
2. E ditorial experience: including journal editorships, edited
books, guest editorships and membership of editorial
boards of top or leading journals.
3. A
 three-year strategy to further develop the journal and
to improve the journal’s global profile as well as usage,
citations and rankings.
4. Indication of support from your Department or School/
Faculty for this role to be undertaken.
Applications will be considered jointly by the ANZAM Board
and Cambridge University Press.

The deadline for applications is 5.00pm on Friday 9th May 2014. Applications should be sent
to the ANZAM Manager, Ms Anne Anderson at Anzam@griffith.edu.au. Applicants who are
seeking further information or to discuss this opportunity can contact the current ANZAM
President, Professor Peter Jordan (Peter.Jordan@griffith.edu.au).
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