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Neal Ashkanasy is Professor of Management in the
UQ Business School, University of Queensland. He
came into academic life after an 18-year career in
professional engineering and management. He has a
PhD (1989) in social and organizational psychology
from the University of Queensland, and has research
interests in leadership, organizational culture, cross-
cultural leadership, and business ethics. In recent
years, however, his research has focused on the role
of emotions in organizational life.

Professor Ashkanasy has published over 100 journal articles and book chapters, and is author
or co-author of over 150 conference papers. His work has appeared in leading international
refereed journals such as the Academy of Management Review, the Academy of Management
Executive, Accounting, Organizations and Society, the Journal of Management, the Journal of
Organizational Behavior, the Journal of Personality and Social Psychology, and Organizational
Behavior and Human Decision Processes. He is co-editor of four books published by leading
US-based publishers: The Handbook of Organizational Culture and Climate (Sage), Emotions in
the Workplace; Theory, Research, and Practice (Quorum); Managing Emotions in the
Workplace (ME Sharpe), and Emotion in Organizational Behavior (LEA); and series co-editor of
Research on Emotion in Organizations (JAI Press/Emerald).

In addition, Professor Ashkanasy administers two e-mail discussion lists: Orgcult-L, the
Organizational Culture Caucus list; and Emonet-L, the Emotions in the Workplace list, with a
combined subscription membership of over 1300. Professor Ashkanasy is Editor-in-Chief for
the Journal of Organizational Behavior, and Associate Editor of Emotion Review. He also sits
on numerous editorial boards, including the Academy of Management Review, the Journal of
Applied Psychology, and the Journal of Management. He has organized four International
Conferences on Emotions in Organizational Life, and is now planning the seventh conference to
be held in Montreal in August 2008.

Professor Ashkanasy is a Fellow of the Society for Industrial and Organizational Society, the
Association for Psychological Science, and ANZAM. He is the 2010 ANZAM President and a
Past Chair of the Managerial and Organizational Cognition Division of the Academy of
Management.
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